
 

Gender Pay Gap Report 2020-21 

 

Under the Equality Act 2010 (Gender Pay Information) Regulations 2017, Stange & Co. Ltd is required to 

analyse and report the pay gap within the company. 

Calculations 

In order to report on the gender pay gap we must carry out six calculations that will provide the difference 

in average earnings between men and women in the company. 

The mean hourly rate is the average hourly wage across the entire organisation so the mean gender pay gap 

is a measure of the difference between women’s mean hourly wage and men’s mean hourly wage 

The median hourly rate is calculated by ranking all employees from the highest paid to the lowest paid, and 

taking the hourly wage of the person in the middle; so the median gender pay gap is the difference between 

women’s median hourly wage (the middle paid woman) and men’s median hourly wage (the middle paid 

man). 

1. Mean pay gap - the difference in the average hourly pay between men and women is 13% lower for 

females. 

2. Median pay gap - the difference in the average hourly pay between men and women is 5.6% lower 

for females. 

3. Mean bonus pay gap - the difference between the average hourly bonus between men and women 

is 173% higher for women 

4. Median bonus gap is the difference between the average hourly bonus between men and women is 

104% higher. 

5. The proportion of men and women who received bonus pay is: Men 15%   Women 2.3% 

6. The proportion of men and women in each of the pay quarters: 

Pay quarters are calculated by splitting all employees in an organisation into four even groups according 

to their level of pay. Looking at the proportion of women in each quarter gives an indication of women's 

representation at different levels of the organisation. 

However, when the Government updated its Gender  Pay Gap reporting pages on 14 December 

2020, it confirmed that furloughed employees should be excluded : “Exclude from your list of 

full-pay relevant employees, those on ‘leave’, and who are receiving less than ful l pay, 

including those on annual leave, family friendly leave, sick leave, special leave, furloughed 

leave under the Coronavirus.  The only data required relates to bonus pay:  

 

% Males who received bonus pay  24.6% 

% Females who received bonus pay   6.6% 

 

 

https://www.gov.uk/guidance/the-gender-pay-gap-data-you-must-gather#task-1


Observations 

At Stange & Co. we are committed to providing equal pay across genders to ensure fair treatment and 

understanding of each and every employee.  Hourly pay or salary is decided upon individual merit, experience 

and strengths rather than any other influencing factors such as gender. 

With the hospitality industry being closed due to the Corona Virus, the findings from this report are 

somewhat limited.  All but a small handful of our employees were furloughed and only receiving 80% of their 

normal salary through the job retention scheme, so the findings below are based on bonus pay data. 

 

• Within the company we do have considerably more males than females holding the 

senior/management positions hence why more males receive a bonus than females, this is 

predominantly to the nature of the hospitality business including long and unsociable hours not 

conducive to family life. 

• Less women apply for the management roles. 

• Our chef and kitchen roles are predominantly male due to few females applying for these positions.   

• Historically pubs were owned by “landlords” so senior positions in the past have been held in the 

majority by men however we hope this continues to change and that more women apply for the 

senior/management roles. 

 

Future development 

As we continue and grow, Stange & Co. strives to keep equality at the forefront of our minds ensuring that 

all roles are accessible for all and our recruitment policy is one of equal appeal to both men and women. 

We offer flexible working patterns for females and males returning to work post children to encourage them 

back into the work place and to find a shift pattern than works for them around their family. 

I confirm that to the best of Stange & Co. knowledge that the information provided in this report is true and 

accurate. 

 

 

 

Dan McLennan 

Managing Director 

 

 

 

 


